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   What are  
   Occupational     
   Standards(OS)? 
 

 OS describe what 

individuals need 

to do, know and 

understand in 

order to carry out 

a particular job 

role or function  

 

 OS are 

performance 

standards that 

individuals must 

achieve when 

carrying out 

functions in the 

workplace, 

together with 

specifications of 

the underpinning 

knowledge and 

understanding 

Qualifications Pack- Rubber Nursery Worker- General 

SECTOR: RUBBER INDUSTRY  

SUB-SECTOR: Rubber Plantation (Natural Rubber Production)  

OCCUPATION: Rubber Nursery Management 

REFERENCE ID: RSC/ Q 6005 

ALIGNED TO: NCO-2004/NIL 

Brief Job Description: Rubber Nursery Worker carries out all the labour oriented 

nursery activities.  He is responsible for the timely completion of all seasonal 

activities facilitating smooth running of the nursery and production of quality 

planting materials as envisaged by the organization. 

 

Personal Attributes: This job requires the individual to work earnestly for the 

production of quality planting materials and to work hard to achieve the target 

fixed for the year. He should have capacity for undertaking labour oriented 

activities in connection with the production of planting materials, infrastructure 

development and should have basic knowledge in nursery practices and make 

the task easier by expertise. 

Introduction 

  

QUALIFICATIONS PACK - OCCUPATIONAL STANDARDS FOR RUBBER INDUSTRY 

   
 

https://twitter.com/
http://www.facebook.com/pages/Rubber-Skill-Development-Centre/649620998388694
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NSQC Clearnace on  20/07/2015 

 

  

Qualifications Pack Code RSC/ Q 6005 

Job Role Rubber Nursery Worker- General  

Credits(NSQF)  TBD Version number 1.0 

Sector Rubber industry  Drafted on  07/11/13 

Sub-sector 
Natural Rubber (NR) 

Production 
Last reviewed on 27/03/15 

Occupation 
Rubber Nursery 

Management 
Next review date 27/03/16 

Job Role Rubber Nursery Worker - General 

Role Description 

Rubber Nursery Worker carries out all the labour oriented nursery 

activities.  He is responsible for the timely completion of all 

seasonal activities facilitating smooth running of the nursery and 

production of quality planting materials as envisaged by the 

organization 

NSQF level 

Minimum Educational 

Qualifications* 

Maximum Educational 

Qualifications* 

4 

10
th

 course completed and have good health 

 

Basic knowledge in Rubber Nursery activities (labour oriented) 

Training 

(Suggested but not mandatory) 
Training in all aspects of labour oriented nursery activities 

Minimum Job Entry Age 18 years 

Experience 

  

A matriculate with minimum 6 months experience in nursery work 

is desirable. 

Applicable National Occupational 

Standards (NOS)   

Compulsory: 

1. RSC/N 6010 (Rubber nursery practices- Labour oriented)  

2. RSC/N 5005 (Natural Resource Management) 

3. RSC/N 5006 (Provide Feedback to Higher Authorities) 

Optional: 

NA 

Performance Criteria As described in the relevant OS units 

Jo
b

 D
e

ta
il

s 
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Keywords /Terms Description 

Sector  

 

Sector is a conglomeration of different business operations having similar 

businesses and interests. It may also be defined as a distinct subset of the 

economy whose components share similar characteristics and interests.  

Sub-sector Sub-sector is derived from a further breakdown based on the characteristics 

and interests of its components.  

Occupation Occupation is a set of job roles, which perform similar/related set of 

functions in an industry.  

Function Function is an activity necessary for achieving the key purpose of the sector, 

occupation, or area of work, which can be carried out by a person or a group 

of persons. Functions are identified through functional analysis and form the 

basis of OS.  

Job Role Job role defines a unique set of functions that together form a unique 

employment opportunity in an organization.  

OS OS specify the standards of performance an individual must achieve when 

carrying out a function in the workplace, together with the knowledge and 

understanding they need to meet that standard consistently. Occupational 

Standards are applicable both in the Indian and global contexts.  

Performance Criteria Performance Criteria are statements that together specify the standard of 

performance required when carrying out a task.  

NOS NOS are Occupational Standards which apply uniquely in the Indian context.  

Qualifications Pack 

Code 

Qualifications Pack Code is a unique reference code that identifies a 

qualifications pack.  

Qualifications Pack Qualifications Pack comprises the set of OS, together with the educational, 

training and other criteria required to perform a job role. A Qualifications 

Pack is assigned a unique qualification pack code.  

Unit Code Unit Code is a unique identifier for an Occupational Standard , which is 

denoted ďy an ͚N͛.  
Unit Title Unit Title gives a clear overall statement about what the incumbent should be 

able to do.  

Description Description gives a short summary of the unit content. This would be helpful 

to anyone searching on a database to verify that this is the appropriate OS 

they are looking for.  

Knowledge and 

Understanding 

Knowledge and Understanding are statements which together specify the 

technical, generic, professional and organizational specific knowledge that an 

individual needs in order to perform to the required standard.  

Organizational Context Organizational Context includes the way the organization is structured and 

how it operates, including the extent of operative knowledge managers have 

of their relevant areas of responsibility.  

Technical Knowledge Technical Knowledge is the specific knowledge needed to accomplish specific 

designated responsibilities.  

Core Skills or Generic 

Skills 

Core Skills or Generic Skills are a group of skills that are key to learning and 

working in today's world. These skills are typically needed in any work 

environment. In the context of the OS , these include communication related 

skills that are applicable to most job roles.  
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----------------------------------------------------------------------------------------------------------------------------- ---------- 

Overview:  

 

This unit is about Nursery development Practices 

 

National Occupational 

Standard 
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Unit Code RSC/N 6010 

Unit Title 

(Task) 
Rubber nursery Practices (Labour oriented) 

Description This unit is about Nursery development Practices 

Scope 

 

This unit/task covers the following: 

Proficiency in carrying out work in connection with- 

 

 Sorting and temporary storage of seeds 

 Germination of seeds- preparation of land germination beds, sowing and 

after care 

 Planting- preparation of land and nursery bed, picking of germinated seeds, 

transportation, planting and after care 

 Seedling nursery maintenance and disease management 

 Development of multi clone bud wood nursery & maintenance 

 Raising poly bag and root trainer plants and upkeep  

 Preparation of planting materials for sale  

 

Performance Criteria(PC) w.r.t the scope 

Element Performance Criteria 

 

Sorting and 

temporary storage of 

seeds 

 

To be competent, the individual on the job must be able to carry out labour oriented 

work in connection with–  

 

PC1.  Sorting of quality of the seeds 

PC2.  Viability test of the seed 

PC3.  Temporary storage of seeds 

 

Germination of seeds 

PC4.  Carry out timely sowing of the seeds 

PC5.  Prepare the land and make germination beds as per specification 

PC6.  Placing of seeds in the germination medium and cover with coir  

          mat/gunny bags 

PC7.  Watering the germination beds to maintain optimum moisture 

 

 

Planting 

 

PC8.  Cast proper land preparation technique and design seedling nursery    

          Beds as per specification 

PC9.  Select the best quality germinated seeds and transport without damage 

PC10. Carry out planting of germinated seeds with suitable spacing 

PC11.  Ensure planting of germinated seeds at the right stage 

PC12.  Irrigate, if required 

 

N
a

ti
o

n
a

l 
O

cc
u

p
a

ti
o

n
a

l 
S

ta
n

d
a

rd
 



                                                                  
                 RSC /N 6010                                   Rubber nursery Practices (Labour oriented) 

 

6 

 

 

Seedling nursery 

maintenance and 

disease management 

 

PC13.  Carry out timely weeding (minimum three rounds- before fertilizer  

           applications and bud grafting) 

PC14. Carry out fertilizer application (basal dressing with compost and rock    

           phosphate; 2500 kg of 10:10:4:1.5 NPKMg per effective hectare (1
st

    

           dose) and 550 kg urea per effective hectare (2
nd

 dose). 

PC15. Carry out mulching irrigation etc 

PC16.  Identify diseases and prescribe suitable chemicals and undertake  

            Plant protection measures 

PC17.  Thinning out of weaklings/undesired seedlings 

PC 18.  Carry out seedling census 

 

Development of 

multi-clone Bud 

wood nursery & 

maintenance 

 

PC19.  Identify clones for raising multi clone bud wood nursery 

PC20.  Plant mother plants with spacing as per specification   

PC21.  Clone identification and labelling 

PC22.  Weeding  

PC23.  Application of fertilizer ((basal dressing with 150 kg powdered rock    

            phosphate per hectare; NPKMg 10:10:4:1.5 mixture at the rate of 250     

            g/plant in two split doses and 10:10:4:1.5 mixture at the rate of 125 

             g/plant two to three months after cutting back) 

PC24.  Identify diseases and prescribe suitable chemicals and undertake  

            Plant protection measures 

PC25.  Carry out Pruning 

PC26.  Collection of bud wood for budding/sale (for young bud grafting/Green 

            Bud grafting/brown bud grafting) 

PC27.  Cut backing of discarded/unutilised bud wood  

 

 

Production of  

Advanced planting 

materials (Poly bag 

plants and root 

trainer plants)  

 

PC28.  Seed at stake method- placing germinated seeds in the poly bags/Root  

          Trainer cups for raising seedlings for bud grafting 

PC29.  Select good quality seeds 

PC30.  Germination of seeds  

PC31.  Plant in the poly bags/root trainer cups & after care 

PC32.  Cut backing of bud grafted plants for further development 

PC33.  Direct planting of Bud grafted stump method- planting bud grafted  

          Stumps in the poly bag/ root trainer cups. 

PC34. Selection of poly bags of appropriate size and specifications  

PC35.  Preparation of potting mixture 

PC36.  Planting of germinated seeds/bud grafted stumps 

PC37.  Watering for maintaining optimum soil moisture 

PC38.  Provide shade to regulate sun light 

PC39.  Fertilizer application and disease management 

PC40. Selection of root trainer cups of appropriate size and specifications  

PC41. Seasoning of coir pith (soaking in water to remove resins, tannin etc 

PC41. Preparation of potting mixture (chemical treatment) 

PC43.  Potting mixture filling 

PC44.  Plant germinated seeds/ bud grafted stumps and after care 

PC45.  Watering for maintaining optimum soil moisture 

PC46.  Provide shade to regulate sun light 

PC47.  Fertilizer application and disease management 

PC48.  Root air pruning and Hardening 
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Preparation of 

planting materials for 

sale 

PC49.  Pulling out of bud grafted plants 

PC50.  Cut backing of stock plant, pruning roots and waxing 

PC51.  Counting, Bundling and packing of budded stumps in banana sheath   

PC52.  Cutting of bud wood, waxing and packing in banana sheath for  

             Transportation 

PC53.  Sorting and loading of poly bag plants for sale 

PC54.  Mounting on racks and loading of root trainer plants for sale 

 

  

 

Knowledge and Understanding (K)  

A. Organizational  

Context 

(Knowledge of the 

company / 

organization and 

its processes) 

 

The user/individual on the job needs to know and understand: 

 

KA1. Importance of full capacity utilization of inputs  

KA2. Importance of effective utilization of man power 

KA3. Relevance of minimizing cost of production 

KA4. Importance of production of quality planting materials 

KA5. Importance of maintaining harmony in the work place 

B. Technical    

     Knowledge 

 

 

 

 

The user/individual on the job needs to know and understand:  

KB1.  Sorting of quality rubber seeds 

KB2.  Viability test for assessing the viability of seeds 

KB3.  Methods for temporary storage of seeds 

KB4.  Preparation of land, germination beds, nursery beds  

KB5.  Right stage of germinated seeds for planting 

KB6.  Planting techniques and nursery and after care 

KB7.  Disease management 

KB8.  Development and maintenance of bud wood nursery 

KB9.  Scientific aspects of bud grafting 

        KB10. Methodology for developing poly bag and root trainer plants and 

maintenance 

Skills (S) (Optional)  

A. Core Skills/ 

Generic Skills  

 

Writing Skills 

The user/ individual on the job needs to know and understand how to:  

SA1.  Express ideas clearly through written document  

SA2.  Skill for preparing simple letter, requests etc 

Reading Skills 
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The user/individual on the job needs to know and understand how to: 

SA3.  Read and understand contents published in newspaper, agri- magazines for 

updating knowledge 

SA4.  Read and understand images, diagrams etc 

 

 Oral Communication (Listening and Speaking skills)  

The user/individual on the job needs to know and understand how to: .  

SA5.  Express statements, opinions or information clearly so that the receiver        

          can hear and understand    

SA6.  Respond appropriately to queries 

SA7.  Communicate effectively to Manager, supervisor, office staff and other  

          workers 

  

B. Professional Skills 

 

 

Decision Making  

The user/individual on the job needs to know and understand how to: 

 

SB1. Take appropriate decisions regarding processing steps in view of changing quality 

and availability of raw materials and finished goods. 

Plan and Organize  

The user/individual on the job needs to know and understand how to: 

 

SB2. seek clarification on problems from others  

SB3. apply problem-solving approaches in different situations  

SB4. refer anomalies to the line manager 

Customer Centricity  

NA 

Problem Solving  
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The user/individual on the job needs to know and understand how to: 

 

SB 5. Interpret quality for sheet  

SB 6 . Suggest improvements(if any) in process/product/materials based on results 

and experience 

Analytical Thinking  

The user/individual on the job  needs to know and understand how to: 

 

SB7. think through the problem, evaluate the possible solution(s) and suggest an 

optimum /best possible solution(s) 

SB8. deal with clients lacking the technical background to solve the problem on their 

own identify immediate or temporary solutions to resolve delays 

Critical Thinking 

The user/individual on the job needs to know and understand how to: 

 

SB9. Handle equipment/rubber sheet SB6. seek clarification on problems from others  

SB10. apply problem-solving approaches in different situations  

SB11. refer anomalies to the line manager 
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NOS Version Control 

 

 

 

 

 

 

 

 
 

 

 

 

 

 
  

NOS Code   

 
RSC/N 6010 

Credits(NSQF)   

 

  TBD 

 
Version number   1.0 

Industry   Rubber  Drafted on   07/11/13 

Industry Sub-sector   
Natural Rubber (NR) 

Production 
Last reviewed on   27/03/15 

Occupation 
Rubber Nursery 

Management 
Next review date   27/03/16 
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----------------------------------------------------------------------------------------------------------------------------- ---------- 

Overview:  

This unit is about Natural Resource Management 
 

 

National Occupational 

Standard 
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Unit Code RSC/ N5005 

Unit Title 

(Task) 
Natural Resource Management 

Description This unit is about Natural Resource Management  

Scope 

 

This unit/task covers the following: 

 

 Natural resource Management (Soil & water) 

 Waste management & health care 

 Input (chemical) management 

 

Performance Criteria(PC) w.r.t the scope 

Element Performance Criteria 

Natural resource 

management 

 

To be competent, the individual on the job must be able to know, understand–  

 

PC1.  The possibilities of soil erosion  

PC2.  Precautions to be taken to minimize the soil erosion during soil  

          manipulation 

PC3.  Correct method and direction of bed preparation compatible for terrain  

PC4.  Correct method of drainage making 

PC5.  Reuse of river sand used as seed germination medium 

PC6.  Hedge maintenance 

PC7.  Protection of water source from pollution 

PC8.  Rain water harvesting 

PC9.  Judicious use of water during irrigation 

PC10. Mulching for soil and moisture conservation 

 

Waste management & 

Health care 

PC11. Importance of premise cleanliness   

PC12. Collection of empty containers, worn out polythene bags, waste budding  

           tapes, fertilizer bags etc from the field. 

PC13. Use of dried leaves from the cut back portions of bud wood, seedlings  

            after pulling out for mulching  

 

 

 
Input (chemical) 

management 

 

 

PC14.  Treatment of waste water from coir pith seasoning 

PC15.  Destroy sources of mosquito breeding to control epidemic 

PC16. Consequences of chemical contamination  

PC17.  Use of pesticides and fungicides as per recommendations 

PC18.  Use herbicides judiciously  

PC19.  Spraying & handlings chemicals using hood, masks, gloves etc 

PC20.  Use chemical fertilizer as per recommendations only 
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Knowledge and Understanding (K)  

A. Organizational  

Context (Knowledge of 

the company / 

organization and its 

processes) 

 

 

The user/individual on the job needs to know and understand: 

 

KA1. Importance of conservation of natural resources 

KA2. Impact of soil erosion on fertility of soil  

KA3. Judicious use of water and effective irrigation schedule 

KA4. Judicious use of fertilizers and chemicals 

KA5.  Environmental pollution and control 

KA6.  Environmental hygiene and health care  

 

B. Technical    

     Knowledge 

 

 

 

 

The user/individual on the job needs to know and understand:  

KB1.  Soil manipulation with minimum erosion 

KB2.  Irrigation schedule and methods 

KB3.  Types of fertilizers and methods of fertilizer application 

KB4.  Fungicides, pesticides, herbicides and other chemicals and its methods  

          of applications 

KB5.  Operations of sprayers and dusters 

KB6.  Operations of machines for irrigation 

KB7.  Waste management  

KB8.  Health care 

Skills (S) (Optional)  

A. Core Skills/ 

Generic Skills  

 

Writing Skills 

The user/ individual on the job needs to know and understand how to:  

SA1.  Express ideas clearly through written document 

SA2.  Writing simple letters, requests etc 

Reading Skills 

The user/individual on the job needs to know and understand how to: 

 SA3. Read and understand the contents published in newspapers and farm 

magazines 

 

 Oral Communication (Listening and Speaking skills)  
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The user/individual on the job needs to know and understand how to: .  

SA4.  Express statements, opinions or information clearly so that the receiver       

can hear and understand    

SA5. Respond appropriately to queries 

SA6. Communicate effectively to Manager, Supervisor, office staff and other 

workers 

  

B. Professional Skills 

 

 

Decision Making  

The user/individual on the job needs to know and understand how to: 

SB1. Take appropriate decisions regarding processing steps in view of changing 

quality and availability of raw materials and finished goods. 

Plan and Organize  

The user/individual on the job needs to know and understand how to: 

SB2. seek clarification on problems from others  

SB3. apply problem-solving approaches in different situations  

SB4. refer anomalies to the line manager 

Customer Centricity  

NA 

Problem Solving  

The user/individual on the job needs to know and understand how to: 

SB 5. Interpret quality for sheet  

SB 6 . Suggest improvements(if any) in process/product/materials based on 

results and experience 

Analytical Thinking  

The user/individual on the job  needs to know and understand how to: 

SB7. think through the problem, evaluate the possible solution(s) and suggest an 

optimum /best possible solution(s) 

SB8. deal with clients lacking the technical background to solve the problem on 

their own identify immediate or temporary solutions to resolve delays 

Critical Thinking 
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The user/individual on the job needs to know and understand how to: 

SB9. Handle equipment/rubber sheet SB6. seek clarification on problems from 

others  

SB10. apply problem-solving approaches in different situations  

SB11. refer anomalies to the line manager 
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NOS Version Control  

 

 

 
  

NOS Code   

 
RSC/ N5005 

Credits(NSQF)   

 

  TBD 

 
Version number   1.0 

Industry   Rubber  Drafted on   07/11/13 

Industry Sub-sector   
Natural Rubber (NR) 

Production 
Last reviewed on   27/03/15 

Occupation 
Rubber Nursery 

Management 
Next review date   27/03/16 

Back to QP 
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Overview:  

This unit is about providing feedback to higher authorities  

 

National Occupational 

Standard 
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Unit Code RSC/ N5006 

Unit Title 

(Task) 
Provide Feedback to Higher Authorities 

Description This unit is about providing feedback to higher authorities   

Scope 

 

This unit/task covers the following: 

 

 Feed back on innovations in practices/operations 

 Feed back on incidence of pest and diseases 

 Feed back on Indigenous Knowledge (IK)/ Indigenous Technical 

Knowledge (ITK) for evaluation and adoption  

 Feed back on socio-economic problems 

 Feed back on conflicts 

 

Performance Criteria(PC) w.r.t the scope 

Element Performance Criteria 

 

 

Feed back on innovations  

 

To be competent, the individual on the job must be able to: 

PC1.  Generate innovations through expertise 

PC2.  Report to the higher authorities for trial, modifications and evaluation 

PC3.  Implement/adopt the approved innovations 

 

Feed back on incidence of 

pest and diseases 

 

PC4.  Identify the incidence of pest and disease 

PC5.  Report to the higher authorities for diagnosing and remedial action 

PC6.  Carry out protection measures 

 

 

Feed back on Indigenous 

Knowledge/ITK 

 

 

PC7. Identify appropriate situation/location specific Indigenous Knowledge   

PC8. Report to higher authorities for trial, evaluation and adoption with  

         Modifications, if any 

 

 

Feed back on socio-

economic problems 

 

 

PC9.  Identify the existence of socio-economic problems  

PC10. Report to higher authorities for investigation and solution 

PC11. Extent possible help for solving the problem 

 

 

 

Feed back on conflicts 

 

 

PC12. Aware of the conflict existing and its possible cause 

PC13.  Report to the higher authority for rectification 

PC14.  Extent possible help for solving the conflict 

  

Knowledge and Understanding (K)  

A. Organizational  
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Context 

(Knowledge of the 

company / 

organization and 

its processes) 

 

The user/individual on the job needs to know and understand: 

KA1.  Importance of providing feed back for improvement 

KA2.  Importance of indigenous knowledge for evolving/adopting location  

          specific practices 

KA3.  Rectification/solution of problems/conflicts for the smooth functioning    

          of the organization 

 

 

 

B. Technical 

Knowledge 

 

 

 

The user/individual on the job needs to know and understand:  

KB1.  The normal growth pattern of rubber seedlings 

KB2.  The incidence of pest and disease in rubber nursery 

KB3.  Suitable indigenous practices for better performance  

KB4.  Developing innovations through experience 

KB5.  Problem/conflict identification 

KB6.  Timely reporting to higher authorities 

Skills (S) (Optional)  

A. Core Skills/ 

Generic Skills  

 

Writing Skills 

The user/ individual on the job needs to know and understand how to: 

SA1. Prepare simple written document to provide feed back to higher 

authorities 

Reading Skills 

 

The user/individual on the job needs to know and understand how to: 

SA2.  Read and understand the contents published in newspaper and other        

publications  

SA3.  Read and understand images, diagrams etc 

 

 Oral Communication (Listening and Speaking skills)  

The user/individual on the job needs to know and understand how to: .  

SA4.  Express statements, opinions or information clearly so that the receiver          

can hear and understand    

SA5. Respond appropriately to queries 

SA6. Communicate effectively to manager, supervisor, office staff and other 

workers 
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B. Professional Skills 

 

 

Decision Making  

The user/individual on the job needs to know and understand how to: 

SB1. Take appropriate decisions regarding processing steps in view of changing 

quality and availability of raw materials and finished goods. 

Plan and Organize  

The user/individual on the job needs to know and understand how to: 

SB2. seek clarification on problems from others  

SB3. apply problem-solving approaches in different situations  

SB4. refer anomalies to the line manager 

Customer Centricity  

NA 

Problem Solving  

The user/individual on the job needs to know and understand how to: 

SB 5. Interpret quality for sheet  

SB 6 . Suggest improvements(if any) in process/product/materials based on 

results and experience 

Analytical Thinking  

The user/individual on the job  needs to know and understand how to: 

SB7. think through the problem, evaluate the possible solution(s) and suggest an 

optimum /best possible solution(s) 

SB8. deal with clients lacking the technical background to solve the problem on 

their own identify immediate or temporary solutions to resolve delays 

Critical Thinking 

The user/individual on the job needs to know and understand how to: 

SB9. Handle equipment/rubber sheet SB6. seek clarification on problems from 

others  

SB10. apply problem-solving approaches in different situations  

SB11. refer anomalies to the line manager 
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NOS Version Control  

 

 

 

 

 

 

 

 

 

 

NOS Code   

 
RSC/N 5006 

Credits(NSQF)   

 

  TBD 

 
Version number   1.0 

Industry   Rubber  Drafted on   07/11/13 

Industry Sub-sector   
Natural Rubber (NR) 

Production 
Last reviewed on   27/03/15 

Occupation 
Rubber Nursery 

Management 
Next review date   27/03/16 

Back to QP 



CRITERIA FOR ASSESSMENT OF TRAINEES  

 
Job Role Qualifications Pack- Rubber Nursery Worker- General  

Qualification Pack RSC/Q 6005 

Sector Skill Council Rubber Skill Development Council 

Guidelines for Assessment       

                                                                                                                                                                                                                                                                                                                                                                

1. Criteria for assessment for each Qualification Pack will be created by the Sector Skill Council. Each Performance Criteria (PC) will be assigned 

marks proportional to its importance in NOS. SSC will also lay down proportion of marks for Theory and Skills Practical for each PC                                                                                                                                                                                                                                                                                                                             

2. The assessment for the theory part will be based on knowledge bank of questions created by the SSC                                                                                                                                                                                                                           

3. Individual assessment agencies will create unique question papers for theory part for each candidate at each examination/training center  (as 

per assessment criteria below)                                                                                                

4. Individual assessment agencies will create unique evaulations for skill practical for every student at each examination/training center  based 

on this criteria                                                                                                                              

5. To pass the Qualification Pack, every trainee should score a minimum of 70% in every NOS                                                                                                                                                                                                                                            

6. In case of successfully passing only certain number of NOS's, the trainee is eligible to take subsequent assessment on the balance NOS's to 

pass the Qualification Pack 

  

  Marks Allocation 

NOS Elements Performance Criteria Total Theory Practical 

1.  RSC / N 6010 
Rubber nursery 

Practices  

Sorting and 
temporary storage 

of 
seeds 

PC1.  Sorting of quality of the seeds 5 1 4 

PC2.  Viability test of the seed 5 1 4 

PC3.  Temporary storage of seeds  2 2 0 

Germination of 
seeds  

PC4.  Carry out timely sowing of the seeds 2 1 1 

PC5.  Prepare the land and make germination beds as per 
specification 

4 1 3 



PC6.  Placing of seeds in the germination medium and cover 
with coir mat/gunny bags 

4 2 2 

PC7.  Watering the germination beds to maintain optimum 
moisture 

3 1 2 

Planting 

PC8.  Cast proper land preparation technique and design 
seedling nursery  Beds as per specification 

1 1 0 

PC9.  Select the best quality germinated seeds and transport 
without damage 

2 1 1 

PC10. Carry out planting of germinated seeds with suitable 
spacing 

3 1 2 

PC11.  Ensure planting of germinated seeds at the right 
stage 

2 2 0 

PC12.  Irrigate, if required 2 1 1 

Seedling nursery 
maintenance and 

disease 
management 

  

PC13.  Carry out timely weeding (minimum three rounds- 
before fertilizer   applications and bud grafting) 

5 1 4 

PC14. Carry out fertilizer application (basal dressing with 
compost and rock  phosphate; 2500 kg of 10:10:4:1.5 
NPKMg per effective hectare (1  dose) and 550 kg urea per 
effective hectare (2 nd  dose). 

5 1 4 

PC15. Carry out mulching irrigation etc 6 2 4 

PC16.  Identify diseases and prescribe suitable chemicals 
and undertake Plant protection measures 

5 1 4 

PC17.  Thinning out of weaklings/undesired seedlings 5 1 4 

PC 18.  Carry out seedling censusst  1 1 0 

Development of 
multi-clone Bud 
wood nursery & 

maintenance 

PC19.  Identify clones for raising multi clone bud wood 
nursery 

1 1 0 

PC20.  Plant mother plants with spacing as per specification   1 1 0 

PC21.  Clone identification and labelling 1 1 0 

PC22.  Weeding  2 2 0 

PC23.  Application of fertilizer ((basal dressing with 150 kg 
powdered rock   phosphate per hectare; NPKMg 10:10:4:1.5 

1 1 0 



mixture at the rate of 250 g/plant in two split doses and 
10:10:4:1.5 mixture at the rate of 125 g/plant two to three 
months after cutting back) 

PC24.  Identify diseases and prescribe suitable chemicals 
and undertake Plant protection measures 
           

1 1 0 

PC25.  Carry out Pruning 1 1 0 

PC26.  Collection of bud wood for budding/sale (for young 
bud grafting/Green Bud grafting/brown bud grafting) 

1 1 0 

PC27.  Cut backing of discarded/unutilised bud wood  1 1 0 

Production of  
Advanced planting 

materials (Poly 
bagplants and root 

trainer plants) 
  

PC28.  Seed at stake method- placing germinated seeds in 
the poly bags/Root    Trainer cups for raising seedlings for 
bud grafting 

1 1 0 

PC29.  Select good quality seeds 1 1 0 

PC30.  Germination of seeds  1 1 0 

PC31.  Plant in the poly bags/root trainer cups & after care 2 2 0 

PC32.  Cut backing of bud grafted plants for further 
development 

1 1 0 

PC33.  Direct planting of Bud grafted stump method- 
planting bud grafted  Stumps in the poly bag/ root trainer 
cups.  

1 1 0 

PC34. Selection of poly bags of appropriate size and 
specifications   

1 1 0 

PC35.  Preparation of potting mixture 1 1 0 

PC36.  Planting of germinated seeds/bud grafted stumps 1 1 0 

PC37.  Watering for maintaining optimum soil moisture 1 1 0 

PC38.  Provide shade to regulate sun light 1 1 0 

PC39.  Fertilizer application and disease management 1 1 0 

PC40. Selection of root trainer cups of appropriate size and 
specifications  

1 1 0 

PC41. Seasoning of coir pith (soaking in water to remove 1 1 0 



resins, tannin etc 

PC41. Preparation of potting mixture (chemical treatment) 1 1 0 

PC43.  Potting mixture filling 1 1 0 

PC44.  Plant germinated seeds/ bud grafted stumps and 
after care 

1 1 0 

PC45.  Watering for maintaining optimum soil moisture 1 1 0 

PC46.  Provide shade to regulate sun light 1 1 0 

PC47.  Fertilizer application and disease management 1 1 0 

PC48.  Root air pruning and Hardening 1 1 0 

Preparation of 
planting materials 

for 
sale  

PC49.  Pulling out of bud grafted plants 1 1 0 

PC50.  Cut backing of stock plant, pruning roots and waxing 1 1 0 

PC51.  Counting, Bundling and packing of budded stumps in 
banana sheath   

1 1 0 

PC52.  Cutting of bud wood, waxing and packing in banana 
sheath for Transportation 

1 1 0 

PC53.  Sorting and loading of poly bag plants for sale 2 2 0 

PC54.  Mounting on racks and loading of root trainer plants 
for sale 

0 0 0 

      100 60 40 

2. RSC / N 5005 
Natural Resource 

Management 

Natural resource 
management 

PC1. The possibilities of soil erosion 6 3 3 

PC2. Precautions to be taken to minimize the soil erosion 
during soil manipulation 

6 3 3 

PC3. Correct method and direction of bed preparation 
compatible for terrain 

6 3 3 

PC4. Correct method of drainage making 6 3 3 

PC5. Reuse of river sand used as seed germination medium 6 3 3 

PC6. Hedge maintenance 6 3 3 

PC7. Protection of water source from pollution 6 3 3 

PC8. Rain water harvesting 6 3 3 

PC9. Judicious use of water during irrigation 6 3 3 



PC10. Mulching for soil and moisture conservation 6 3 3 

Waste 
management & 

Health care 

PC11. Importance of premise cleanliness 4 2 2 

PC12. Collection of empty containers, worn out polythene 
bags, waste budding tapes, fertilizer bags etc from the field. 

4 2 2 

PC13. Use of dried leaves from the cut back portions of bud 
wood, seedlings after pulling out for mulching 

4 2 2 

PC14. Treatment of waste water from coir pith seasoning 4 2 2 

PC15. Destroy sources of mosquito breeding to control 
epidemic 

4 2 2 

Input (chemical) 
management 

PC16. Consequences of chemical contamination 4 2 2 

PC17. Use of pesticides and fungicides as per 
recommendations 

4 2 2 

PC18. Use herbicides judiciously 4 2 2 

PC19. Spraying & handlings chemicals using hood, masks, 
gloves etc 

4 2 2 

PC20. Use chemical fertilizer as per recommendations only 4 2 2 

      100 50 50 

3.  RSC / N 5006 
Natural Resource 

Management  

Feed back on 
innovations 

PC1. Generate innovations through expertise 5 5 0 

PC2. Report to the higher authorities for trial, modifications 
and evaluation 

5 5 0 

PC3. Implement/adopt the approved innovations 5 5 0 

Feed back on 
incidence of pest 

and diseases 

PC4. Identify the incidence of pest and disease 15 5 10 

PC5. Report to the higher authorities for diagnosing and 
remedial action 

15 5 10 

PC6. Carry out protection measures 15 5 10 

Feed back on 
Indigenous 

Knowledge/ITK 

PC7. Identify appropriate situation/location specific 
Indigenous Knowledge 

5 5 0 

PC8. Report to higher authorities for trial, evaluation and 
adoption with Modifications, if any 

5 5 0 

Feed back on socio- PC9. Identify the existence of socio-economic problems 5 5 0 



economic problems PC10. Report to higher authorities for investigation and 
solution 

5 5 0 

PC11. Extent possible help for solving the problem 5 5 0 

Feed back on 
conflicts 

PC12. Aware of the conflict existing and its possible cause 5 5 0 

PC13. Report to the higher authority for rectification 5 5 0 

PC14. Extent possible help for solving the conflict 5 5 0 

    100 70 30 
 



SSC
QPCod

e
Name of the QP

NSQF 

 Level
Equipment Name

Min. no. of 

Equipment 

required (per 

batch of 30 

trainees)

Unit 

Type

Is this a 

mandatory 

Equipment to be 

Training Center 

(Yes/No)

Dimension/Specification/Description of 

the Equipment/ ANY OTHER REMARK

Rubber
RSC/Q

6005

Rubber Nursery Worker - 

 General 
4

Equipments Used In 

Rubber Nursery 

Operations

2 Unit Yes

Poly bag, - Rubber Seeds, Trowel, 

Watering Can, Coir mat/ gunny bags, 

Buckets, felling knife, spade, rope, 

Chemicals to prevent diseases, rain shade, 

Sample budded stumps, handsaw, 

budding tape, budding knife. Racks for 

mounting root trainer plant. Cleaning 

equipments like dust picker, hand mop, 

dry mop, brush etc. Samples of fertilizers 

pesticides, herbicide and fungicide.
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